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Career Objectives:
Seeking an Innovative atmosphere where knowledge can be shared and enriched. Looking for an opportunity   where I can enhance my skills through continuous learning and to obtain a key position.

[bookmark: Professional_Summary:]Professional Summary:
· 4 Plus Years of experience as an IT Recruitment professional in US IT Staffing.
· IT/Technical Recruiter having knowledge in all phases of recruiting (Screening, Interviewing, Negotiating, & Closing).
· Specialized in most of the IT oriented skills and open for any challenging requirements.
· Highly experienced in all phases of the hiring cycle, from writing job requisitions, placing jobs on-line, interviews, negotiating offers etc.
· Placing advertisements on Various Job Portals as per requirements of clients.
· Experience in Ceipal (ATS).
· Effective communicator: good telephone, interpersonal and writing skills
· Self-Starter with the ability to analyze day to day activities
· Maintain professionalism at all times and use discretion when handling confidential data
· Strong Personal Computer skills and Proficient in MS-Word, Excel, PowerPoint, Outlook
· Short-listing candidates as per the skill specifications and matrix given by client.
· Understanding client recruitment needs and meeting their requirements with good response time.
· Good understanding in various parameters of US recruitments in evaluation, screening, negotiating, scheduling interviews and closing the contract.
· Good understanding in various tax terms like Full time, Corp-Corp, Corp-Hire, 1099 and W2.
· Experience in utilizing web recruitment tools Dice, Monster, TechFetch and Internal Data Base.
· Marketing our own consultants to the suitable requirements.
· Good communication and written skills.

[bookmark: Educational_Qualifications:]Educational Qualifications:
Bachelors in Mechanical Engineering from JNTU with aggregate 66.6

[bookmark: Technical_Skills:]Technical Skills:
Strong Knowledge in JAVA, PHP, SQL, HTML, CSS and Laravel Framework
Microsoft Word, Microsoft Excel, Microsoft Power Point.
[bookmark: Major_Academic_Project:][bookmark: Professional_Experience:]
Professional Experience:

Skill tune Technologies Inc.                                                                                                                               Jul 2023 – Present
Senior US IT Recruiter

Responsibilities:
· Identifying Job Requirements, Sourcing and Attracting Candidates, Screening and Evaluating Candidates, Facilitating Interviews and Hiring Decisions, Coordinating Interviews and Decision Making, Managing Job Offers and Onboarding
· Working with State or Federal, Direct Clients and Implementation Partners
· Worked with work authorizations like H1B, EAD's, Green Card, US Citizens, and TN and tax terms like W2, C2C (Corp to Corp) and 1099.
· Portals used for sourcing like ATS, Ceipal (Dice, Monster and Career Builder) and also using free portals (Google Groups and LinkedIn).
· 

Axius Technologies Inc.                                                                                                                                    Jul 2022 – Jun 2023
US IT Recruiter

Responsibilities:
· Full Life- Cycle Recruiting experience generating understanding the opening, sourcing the right candidate,
· technical interviews, negotiations, closing the deal and maintaining the relationship with consultants.
· Sourcing candidates for IT openings as required by clients from time-to-time.
· Sourcing and screening the candidates as per the requirements over web/email/phone - involves searching for
· qualified candidates with team members on various job portals.
· Pre-screening of potential consultants in terms of their qualification, work experience, reference checks and
· remuneration etc.
· Effectively negotiate pay rates with candidates for contract and permanent positions.
· Worked with work authorizations like H1B, EAD's, Green Card, US Citizens, and TN and tax terms like W2, C2C (Corp to Corp) and 1099.
· Worked on Contract Positions and Fulltime Requirements
· Portals used for sourcing like Monster, Dice, Tech Fetch and also using free portals like LinkedIn, Prohires, Bench info and Google Groups 
· Develop &amp; Maintain new vendor contacts, build network relations across the IT industry using social networking
· Sites such as LinkedIn.

AR Systems Inc                                                                                                                                                 Aug 2020 – Jul 2022
[bookmark: US_IT_Recruiter_Responsibilities:]US IT Recruiter 

Responsibilities:
· Web-based sourcing/recruitment.
· Assigned the tasks of negotiating offers with candidates to meet target gross margins of the organization.
· Mass mailing.
· Portals used for sourcing like ATS, Ceipal (Dice, Monster, TechFetch and also using free portals).
· Regularly called candidates for updates on job search, interviews and skills. Maintained rapport with active candidates.
· Prescreened candidates through a detailed screening process; evaluated compatibility with job order's specific requirements, ensured candidate was a proper fit and was in contact with candidates 80% of the time via phone and emails.
· Edited and reformatted resumes as necessary, adding relevant key words and skills to increase candidates match with client positions.
· Interview arrangements, closing and offer preparation.
· Network and maintain relationships with key candidate communities for short and/or long-term Opportunities.
· Worked with work authorizations like H1B, EAD's, Green Card, US Citizens, and TN and tax terms like W2, C2C (Corp to Corp) and 1099.
· Flow up submissions to Clients and Implementation partners.
· Scheduling interviews of the Candidates based on the requirement.
· Develop & maintain new vendor contacts, build network relations across the IT industry using social networking sites such as LinkedIn.
· Ensure completion of all pre-employment screening.

Strengths:
· Recruiting Life Cycle
· Talent Acquisition
· ATS Software
· Salesforce
· Time Management
· Boolean Search
· Self-disciplined and hard working.
· friendly nature
· Good at communication skills.
 

